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* 7% of Nordic Youth (Nordic Welfare Centre)
« Drop out — Early School Leavers

* Youth Unemployment

« Nordisk ungdom och sarbarhet

* |1 2017 upptickte vi att dven om ekonomisk utveckling var positiv med fler i jobb fanns dar
en restgrupp blandt ungdommar som inte viarkade passa in i tillgdngliga jobbs pa
landsbyggden i olika nordiska lander

 De blev inte rekrutterat &dven om dar i ndgon regioner fanns uppenbart behov av arbetskraft
inom olika sektorer

* Varfor?
« Kunne det tolkas som en mismatch of skills/kompetencer eller....

* Vi var upptagna av rymsliga skillnader i utbildning och arbetstillhérighet (employment)
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* En mycket blandat grupp av olika ménniskor som har gemensamt att ha métt utmaninger
med att funkera inom etablerade ramer (skola, jobb, yrkesfacklig tréning)

« ... men av olika skl

« " are an emerging group of young people who fall out of the education system. NEETs have
existed for decades and are youngsters in danger of social marginalization.

* “Education in the Nordic countries has been a corner-stone in building an inclusive, equal
and democratic society (Blossing, Imsen, & Moos, 2014a). However, a large body of
literature has explored the constant threats to this goal”

« Utvidckling av yrkesfaglig utbildning i de nordiske utbildningssystemer
« Reformer i skolsystemet

« Nedstdngninger av skolor pa landsbygden

« Marknadsmentalitet av skolan

« Psykisk hilsa och utveckling bland ungdommar i Norden
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Annual average change 2010-2017, in percent

.- NEET rate in Greenland:
- Share of young people
o aged 16-25 years old Greentandic
o neither in employment “"”’_‘i:
[ No data nor in education or *
training, in percent Dara source: Statistics Greenland

Map 10. The annual average change rate for the Greenlandic districts during 2010-2017
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* Olika forklaringsmodeller

* Dyrt for regioner och kommuner

« Okad hilsa och social vilmaande risk

 Kan bli dyrare fér samhéllet pa langre sikt

« Familie

« Sociale utmaninger som leder till drop-out

 Socioekonomisk bakgrund (foréldrar och familj)

« Reducerar mdjligheterne fér vad man kan vélja av jobbs eller karriar

« Genus spelar roll (olika kén agerar olikt, bakgrunn och livserfarenheter med)
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Iceland 5

| vissa regioner spelar social klass roll
(t.ex Danmark)
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Olika yrkesfagliga utbildningar och tréning

 Finns inte pa mindre platser var behovet
av jobb inom yrket efterfragar det

* Inte korrelation efter utbud och efterfraga
pa praktikplatser

 Inom senare ar (nyligt) har dar varit stor
efterfraga efter utbildning av detta slag
bland ungdomar

e Kan ha olika arsaket — den femte
industrielle revolution inledes

* Ungdommar kanner av att entry level jobs
blir sparat bort
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Change in the number of primary schools in 2010-2017 L) Nordregio Change in the number of primary schools in 2005-2018 L) Nordregio © Nordreg
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Rigida ramar for skolorganisering och effektiviseringkra¥V

« Marknadsmentalitet

Okad seggregation
« Kommunerna pressad
* Mi

Mindre tolerans for avvikelser

* ,,Gi inte upp. Dér finns hopp. Elever med
inldrningssvarigheter hér hemma i
utbildningssystemet och kan utmérka sig. Du &r
inte prob?eme’r. Systemet &r problemet och det
finns madnga manniskor som arbetar for att gora
det battre, men det gar vildigt Iéngsam’r. Men jag
hoppas att jag, med min begrinsade utbildning
ocﬁ min begransade insikt i att ha varit ett barn i
utbildningssystemet som métt alla de hinder som
du star intor och har évervunnit dem, kan komma
med nagra |8sningar och hjalpa till.”
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Olika forskningsprojekt och surveys visar

* Bullying 6kar

« Klassfragor skapar skillnader bland
eleverne

« Pandemien dkade pa kanslan av oro och
ensamhet

* Eleverne fragade mindra och var mer
angest praglat

« Skillnader mellan kon
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De tre olika grupper enligt finsk forskning

* Aaltonen, Berg & lkdheimo (2015, 2016)
foreslog att identifiera tre olika grupper

NEETSs i relation till utbildning,

arbetslivserfaring och generell situation INDIVIDUAL PLACEMENT
. - . & SUPPORT
’ Offer 'I:OI" kI'IS (VlC'l'ImS OF recessmn) IPS is a specific method for providing

individualised support for labour market
integration, initially developed by jobseekers
o "Worker citizens in fhe making"' \N_I.th,;] ln_wient:]l f:on::il'tl'cin_.T}_w_e k{_—:ey pr'incilple's.
of IPS include a focus on employment in
the regular labour market, rapid placement
with a minimum of assessment, training on
e De drabbade " The froubled" the job instead of prevocational training &
the integration of vocational services with
mental health care. There is evidence base
for a positive effect in lceland, Sweden and
¢ O||ka grupper — o|ike é°1’rgéirder funkar Denmark (EU Commission 2016; Bejerholm
et.al, 2015).
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Psykisk halsa

* Eftt stort spekirum av olika tillstand

* Low threshold services —

« Opsokande verksamhet ( exempel Finland)
* Fortréende i tid av bristande psykisk vard
* Brist pa fortroende

e Missbruk

« Psykisk sjukdom som diagnos eller som
tillstand

« Risk for isolation, marginalisering och
ensamhet

« Utanférskap och stigma
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Hur mobiliserar man unga méanniskor in

* One stop shop?

* Low threshold services

* IPS

« Mangfald av olika atgarder finns

« ...aft hitta sétt att bygga sjélvfortroande

« Howard Gardner och multiple
intelligencer

« Situated learning situationer (Lave &
Wenger)




ONE STOP SHOP -
LOW THRESHOLD SERVICE -
ONE STOP GUIDANCE CENTRES

Working with a low-threshold model is
sometimes called one stop shop and in other
cases one stop guidance centres. The key is
that being supported does not require any
paperwork, bureaucracy or appointments.
This helps significantly with youth with men-
tal health problems where access to mental
health care has been poor. Integrated youth
health care services have been practised as
an innovative solution. Integrated care joins
up physical health, mental health and social
care services, ideally in one location, so that
a young person receives holistic care in a
coordinated way (Hetrick et al., 2017). One
stop guidance centres provide easy access
service points for young people (Savolainen,
2016). Providing employment and economic
development services for youth (pes servic-
es), rehabilitative services including municipal
and social health services. Also, other individ-
ual services for young peoples, such as youth
outreach work and youth workshop activi-
ties. Ung i gdvleborg, the ohjaamo centres
and veturitallit in finland and nav actions in
norway all practice this approach to young
people. This way of practising services with
coordination across administrative borders
can be implemented in a range of ways. It
highlights the necessity for institutions to
adopt a more comprehensive approach to
young people on the margins.

PROACTIVE OUTREACH -
FINLAND LEADS

Finland is the only country that demands
municipalities to employ outreaching
youth workers who contact young people
who have fallen out of school, work or are
inactive. In some cases they visit schools to
meet youngsters in need of help or call-
ing young people's parents. The outreach
youth work centre of expertise is part of
the youth work development efforts of the
ministry of education and culture. Youth
work centres of expertise form a network
that supports the implementation of the
objectives of the national youth work and
youth policy programme. The centres of
expertise develop and promote skills, ex-
pertise and exchange of information in the
field of youth work.
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Besok i Sverige, Norge, Finland, Faréerne, Island
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Rural Disparities on Youth
Case Study Areas
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Creative approach  Activating/Empowering Caring Approach

Approach
W-Sjzelland DK
Sjeelland Lolland DK \ U N Iv E RS I TY
i }
Jammerbugt DK ‘;p o F I c E I_A N D
Hjerring DK
TAMU DK
Laukaa, Adnekoski, Fl
Konnevesi
Jyvaskyld Rock Fl
. Veturallit Jyvéskyla Fl
OI I ka South Savonia Fl
Nordland NO

inill.iall.iv Mosjeen NO

Oppland & Hedmark NO

mobilisera o
r pé olika Hedmarken NO

Hordaland NO
Sé-lnl- Alta, Finnmark NO
Ung Géavleborg SE
Plug In Gavleborg SE
Hornudden, SE
Strdngnds
Motala SE
Haparanda-Tornio SE
Kujalleq GL
llulissat & Nuuk, GL
Qaqortoqg
Sandavdgur FO
Fuglafjordur FO
Westman Islands 1S
NW-Iceland IS

VIRK IS
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